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HCMC FAMILY MEDICINE RESIDENCY PROGRAM 

G3 Children’s Hospital 
 

ROTATION SPECIFIC GOALS & OBJECTIVES 

 

By the end of this rotation, the resident should be able to: 

1. Develop competence in the evaluation and management of children admitted to the hospital 

for acute and undifferentiated illnesses 

 

2. Apply evidence based, cost conscious strategies to diagnosis and management of the sick 

child 

 

3. Utilize appropriate resources and level of care in acutely ill children 

 

4. Provide a comprehensive approach to the medical and psychosocial factors affecting the 

acutely ill child and family 

 

Patient Care:   
1. Gather essential and accurate information about the patient. 

2. Organize and prioritize responsibilities to provide patient care that is safe, effective and efficient. 

3. Make informed diagnostic and therapeutic decisions that result in optimal clinical judgment 

 

Medical Knowledge:  

1. Deepen medical knowledge regarding pediatric inpatient medical care. 

 

Practice Based Learning and Improvement:  
1. Identify strengths, deficiencies and limits in one’s knowledge and expertise. 

2. Incorporate formative evaluation feedback into daily practice 

 

Systems Based Practice 
1. Works in inter-professional teams in such a way so as to enhance patient safety and improve 

patient care quality. 

 

Professionalism: 
1. Demonstrates and models high standards of ethical behavior which includes maintaining appropriate 

professional boundaries. 

2. Demonstrates appropriate help-seeking behavior with awareness of one’s own knowledge, skill and 

emotional limitations. 
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3. Behaves in trustworthy manner so that colleagues feel secure when one is responsible for the care of 

patients. 

 

Interpersonal Communication Skills 
1. Communicate effectively with patients, families, and the public, as appropriate, across a broad 

range of socioeconomic and cultural backgrounds 

 

 

Level of Supervision:  Residents are supervised by faculty in compliance with department policy. 

 

 

 

 


